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CUSU council accountability form
year objectives
Your objective areas and aims should broadly reflect the commitments made in your manifesto. Where they differ, it will be good to explain to Council why your aims have changed.
	Improving mental health provision and support
	Pushing for more inclusive support that recognises that BME students face specific barriers to accessing mental health support such as cultural insensitivity and racial discrimination, which need to be addressed.

	· Met with Geraldine Dufour to discuss the possibility of holding a ‘Black Men on the Couch’  event – a discussion facilitated by a black counsellor trying to explore the nuances in black men’s mental health
· Signposting students to the BME counsellors scheme
· Finishing off BME MH Toolkit


	
	Pushing for the introduction of more creative or integrative psychotherapy interventions for students
	· Organised a meeting with the Fitzwilliam Museum to discuss their art/drawing for mental health programmes and get logistical advice on integrating it into UCS

	
	Improving UCS support
	· Reviewing UCS’s complaints procedure 


	More thorough training around welfare support for university staff and students
	Creating a welfare forum


	· Led the first Welfare Forum on the 7th November

	
	Improving welfare and liberation officer training
	· Successfully organised and led Sexual Assualt and Harassment training with Amy O’Leary – training 20+ officers

	Expanding understanding of welfare as a political issue
	Continuing Welfare is Political as an awareness campaign


	· Began planning for next term’s Welfare is Political campaign with the DSO – ‘Alternative Families’ - a project with each liberation campaign and various other underrepresented groups at the university (e.g. estranged students, student parents) on what the concept of family means to them

	
	Establishing relationships with the  liberation campaigns 
	· Continuing work on ‘Our Streets’ with the Women’s Campaign – organising Immersive Archive workshops and circulating the survey



policy updates
Here you should provide plans and updates for your work on CUSU policy
	Policy
	Updates

	Encourage the uniformization of LGBT+ rights across the University
	
· Updated welfare and liberation officer training to included important information on how officers can better provide resources information and support for their LGBT+ students


	End Week Five blues
	· Although the Week Five Blues initiative is no longer active, I still intend on working against the normalization of student ill-health as a regular part of student life by a) hosting events around mental health (as part of Welfare is Political) to raise awareness and b) working closely with the GU President and Vice-president as part of the postgraduate mental health campaign 


	Adopt the recommendations from the NUS report into the experience of Jewish students
	[bookmark: _GoBack]
· Will read the report and look at how to adopt the 4 recommendations for Students’ Unions into a Cambridge context

	Campaigning for unconscious bias training in colleges
	
· Designing an unconscious bias/race awareness training workshop in collaboration with the BME campaign which will be open to all JCR/MCR committees
· Working on the Race Communications working group on implementing ‘Targeted Harassment, Discrimination and Misconduct Leads’ in each college
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